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Social Simulation and Management Strategy: Research on the institutional design
considering the mobility of human resources
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Abstract: When sales were made up solely of intangible assets, companies would accumulate capabilities
through the acquisition and development of human resources, and the way they are allocated to each
market would show the difference in the results. In this case, decision makers need to design a system that
will guide their actions based on the vision, but the system is often designed based on common practice,

and there is little research on the method of designing the system and its effects from a quantitative

perspective. Therefore, this study models industry and corporate behavior through an agent-based model

and aims to clarify the decision-making process that is important for achieving superior performance

through institutional design considering human resource mobility.
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